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Depantment of Delense Civilian Personnel Management Service
Wage and Salary Oivislon
Adington, Virginia 22209-5144
lssue Date: August 1, 2005

"THE UNIFORMED SERVICES UNIVERSITY OF THE HEALTH SCIENCES

SCHOOL OF MEDICINE FACULTY SALARY SCHEDULES

BASE PAY (PER ANNUM)
Instructor -] Assistant Professor Assoclate Professor Professor Cha1rrnarun:dm1'nis{raltve
Minimum ___Maximum [Minimum___ Maximum _|Minimum ___Maximum_[Minimum ___ Maximum Maximum
GROUP I - PHD $43.301 - 3%64,952 $51,912 - $77,868 | §68,899 - $103 348| $98,212 - $147,318 $180,100*
GROUP I - 11T MD y $89,955  $134,933]$110,625 - $165,943] $135,580 - $180,100' $180,100
' TOTAL PAY LIMITATION {PER ANNUM) :
Instructor . Assistant Professor Assaciate Professor Professor C?mirman!_ﬁdminkstrative
Maximum Maximurn Maximum Maximum Maxamum
GROUP 1 - PHD $64.952 $77.868 $103,348 $147,318 $180,100"
GROWPH-UIMD| $156,580 ~ 4380,100 £180,100' $180,100°

iPay Noles:

Group 1 inciudes PHD In the Basic and Clinicat Sciences,

Growup 11 and T Indude MD in the Basic and Cinical Sciences.

Base Pay & not limited by 5 U.S.C. § 5373 1AW P.L. 106-65,

*Tolai Pay {s imited to level T of the Executive Schedule IAW 5 11.5.C. § 5307 ($180,100 per anoum 3s of January 2005). Sohool of Megicine (50M) Facully salary schedules will be
. automatically increased to the lower of suvey resulls or levet 1 of the Executive Schvedute, If during the fife of this SoM schedule, Jevel § of the Exeautive Schedule increases.

Anplicable bonases, allowances, of differentials may be paid not to exceed Total Pay imitations above.

Recruitment, retention and refacation allowances may cause pay to exveed Total Pay limitations excepl for level T of the Executive Schedule,

_ [Ary pay, induding allowances, is creditable towirds retirement for employees covered under TIAA-CREF, Fidelity,

oF ather retirernent sysieim not established vnder 5 U.S.C.

e satary schedules shown above are exciusive of iump-surn performance awards,

Agaregate limitation on pay applies AW 5 U.5.C. § 5307 {$180,100 per annum 2 of Jaouary 2005},

The Chalrman pesition retaing added adméinistzative resporsibiliies that may be suppiemented by a pay alowance; this i not a promotion. Likewiss, reburn to reguler assigned
ehities does not constitute sn adverse attion.

R

R. CRAIG JERABEK Eflective Dale: The fist day of the first pay period
Chigl : : beginning on or alier August 7, 2005,
Wage and Salary Divislon Supersedes Schedules lssued: January 10, 2005



