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Issue Date: February 6, 2014

THE UNIFORMED SERVICES UNIVERSITY OF THE HEALTH SCIENCES

SCHOOL OF MEDICINE FACULTY SALARY SCHEDULES

BASE PAY (PER ANNUM)

Instructor Assistant Professor Associate Professor Professor Chairman/Administrative
Minimum Maximum |Minimum Maximum |Minimum Maximum |Minimum Maximum Minimum Maximum
GROUP I - PHD $47,196 - $82,454 | $66,196 - $106,017| $83,448 |- $143,099| $123,424 |- $193,621 | $123,424 |- $266,076
GROUP II-I1I MD $70,842 - $221,438|$102,223 |- $254,566 _$152,345 - $295,689 | $152,345{- $400,000*
TOTAL PAY LIMITATION (PER ANNUM)
Instructor Assistant Professor Associate Professor | Professor Chairman/Administrative
Maximum Maximum Maximum Maximum Maximum
GROUP I - PHD $82,454 $106,017 $143,099 $193,621 _ $266,076
GROUP II-IIT MD $316,804 $370,570 $400,000* $400,000*

Pay Notes:

GROUP 1 coverage includes PHD in the Basic and Clinical Sciences.

GROUP II-11I coverage includes MD in the Basic and Clinicat Sciences.

Base Pay Is not limited by 5 U.S.C. § 5373 TAW P.L. 110-181; Aggregate pay is not limited by 5 U.S.C. § 5307 IAW P.L. 110-181.

*In no event may the total amount of compensation paid to an employee in any year (including salary, allowances, differentials, bonuses, awards, and other similar cash payments)
exceed the total amount of annual compensation (excluding expenses) specified in 3 U.5.C. § 102 (currently $400,000). School of Medicine Faculty (SoM} salary schedules
wili be automatically Increased to the lower of survey results or the total amount of annual compensation (excluding expenses) specified in 3 U.S.C. § 102, If during the life
of this SoM schedule, the total amount of annual compensation (excluding expenses) specified in 3 U.S.C. § 102 increases.

Applicable bonuses, allowances, or differentials may be paid not to exceed Tetal Pay Imitations above, except recruitment, retention, and reiocation allowances may cause pay
to exceed Total Pay limitations above, but not exceed, the total annual compensation (excluding expenses) specified in 3 U.S.C. § 102,

Any pay, including aliowances, is creditable towards retirement for employees covered under TIAA-CREF, Fidelity, or other retirement system nct established under 5 U.S.C.

The salary schedules shown above are exclusive of lump-sum performance awards.

The Chairman position retains added administrative responsibilities that may be supplemented by a pay allowance; this is not a promotion. Likewise, return to regular assigned
duties does not constitute an adverse action.

Effective Date: The first day of the first pay pericd
beginning on or after February 9, 2014
_J\lage and 8alary Division Supersedes Schedules Issued: December 7, 2012




