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(PDC)
ABSTRACT

This Instruction establishes policies and procedures for the appointment and promotion of the
faculty of the Uniformed Services University of the Health Sciences (USU) Postgraduate Dental
College (PDC). Information contained in the enclosures to this document defines the necessary
scholarly and professional qualifications for faculty members, tracks, titles, and the procedures
for appomtment and promotion.

A. Reissuance and Purpose. This Instruction reissues USU Instruction 1100D (Reference (a))
and provides policies and procedures for the appointment and promotion of faculty in the PDC.

B. References. See Enclosure 1.
C. Applicability. This Instruction applies to the PDC only.

D Definitions. See Enclosure 2.

E. Policy.

1. The mission, governance, organization, responsibilities, and functions of USU are set
forth in Department of Defense (DoD) Directive 5105.45 (Reference (b)).

2. The President, USU, manages University programs, activities, personnel, and resources
as prescribed by the Assistant Secretary of Defense (Health Affairs), with the advice of the
Board of Regents (BOR). The Deans of the Postgraduate Dental Schools (DPDS) shall develop
and administer policies and procedures on the academic affairs of their respective schools and
shall consult with the Executive Dean (ED) and Associate Dean for Faculty Affairs (ADFA) of
the PDC. The Department Chairpersons (DC), (DPDS) and/or Program Directors (PD) have the
responsibility to oversee appointments and promotion and will provide guidance concerning
policy development, review, and administrative responsibilities in matters of faculty status

3. Faculty appointments and promotions shall reflect the mission of USU and the PDC.
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Enclosure 3

POLICIES FOR THE APPOINTMENT AND PROMOTIN OF PDC FACULTY

1. RESPONSIBILITY

a. Administrative. The President, USU, appoints all faculty above the rank of Assistant

Professor.

Appointments will be based on recommendations of the Deans of the Postgraduate

Dental Schools (DPDS) and the Executive Dean (ED).

b. Faculty: Postgraduate Dental School (PDS) Academic Review Committee (ARC).

1)

2)

Functions:

a) Review the recommendation of the APA for primary or secondary appointment,
reappointment, and promotion of individuals to all faculty ranks.

b) Determine that the application is complete, the proposed academic rank is
consistent with current USU PDC policies, and establish that the proposed appointee
is appropriately recognized by his or her peer group for the track and rank requested.

c) Submit in writing to the DPDS a decision to concur or non-concur with a
recommended appointment or promotion action.

Review Policy:

a) The PDS ARC has the responsibility to review the candidate’s application
package for academic appointment or promotion prior to DPDS endorsement to
ensure that USU standards for each faculty rank and track are maintained.

b) In arriving at its recommendation, the PDS ARC will follow the guidelines,
definitions, and procedures presented in this Instruction and shall consider all aspects
of the candidate's professional credentials, teaching activities, professional and
clinical service, scholarly accomplishments, and completed faculty development,

~applicable to the appointment or promotion level.

¢) The PDS ARC will determine if the information submitted by the APA is
complete and sufficient to support a decision. The PDS ARC may seek further
information by making specific requests to the APA. '

d) The PDS ARC functions as an advisory committee to the DPDS to ensure
consistency of the peer-review process and adherence to USU academic standards.
Therefore, the PDS ARC is not authorized to make a final decision regarding a
faculty appointment application, but to only advise the DPDS on the validity of an
application for appointment or promotion.
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Enclosure 3

2) In addition to the requester’s memorandum, a copy of the faculty member’s CV is
required for review during either action involving the addition or removal of the Adjunct
prefix. See Enclosure 4 attachment 1 of this instruction.

3) All materials shall be submitted by the DPDS to the ADFA for approval for Assistant
Professor level modifications, or to the PDC CAP, ED, CHR, and President, USU for
review of Associate Professor or Professor level modifications according to the
guidelines established in this Instruction.

4. PEER RECOGNITION OF FACULTY SCHOLARSHIP. Assessing Scholarly Achievement
- As defined in Enclosure 2, the PDC recognizes 3 domains of scholarship (Research, Teaching,
and Service) divided into scholarship focus areas recommended by Ernest L. Boyer Enclosure

1). Examples of activities in each of these scholarship areas are listed in Attachment 1 of this
Enclosure.

5. POLICY FOR ACADEMIC REVIEW:

a. For Professors or Associate Professors:

1) The policies set forth in Enclosure 3 and procedures outlined in Enclosure 4, using
Attachments 1-6 of this Instruction, shall be followed.

2) The PDS ARC provides a first-level administrative review prior to submission to the
PDC CAP and shall recommend concurrence or non-concurrence of the appointment or
promotion to the DPDS or may defer consideration pending additional information. The
PDS ARC will provide the DPDS with a statement concerning the basis for a non-
concurrence or deferral decision.

3) The PDC CAP shall recommend concurrence or nonoccurrence of the appointment to
the ED, or may defer consideration pending additional information. The PDC CAP will
provide the DPDS with a statement concerning the basis for a non-concurrence or
deferral decision.

a) Ifthe PDC CAP recommends nonoccurrence of the appointment and the DPDS
disagrees or identifies what is perceived to be a variation from PDC policy in the
review process, the DPDS may request reconsideration by a memorandum to the
PDC CAP setting forth the basis of the request. The candidate’s PD may request
reconsideration by the PDC CAP in a memorandum to the PDC CAP setting forth
the basis for the request. The PD will be allowed to address the PDC CAP
following submission and review of the memorandum. The PDC CAP’s action
on reconsideration is final. The PDC CAP will furnish copies of the final
reconsideration to the DPDS, ED, and CHR.

b) If the PDC CAP recommends concurrence and the ED disagrees, the Chair of the
PDC CAP and/or the candidate's Department Chair may request reconsideration
in a memorandum to the ED setting forth the basis for the request. The PDC CAP
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Enclosure 3

b. Curriculum Vitae (CV):

1) The CV, utilizing the USU PDC format (see Enclosure 4, Attachment 1) should
document the applicant’s professional credentials and involvement in key academic or
professional areas.

2) The CV will include all relevant educational information including institutions
attended, degrees obtained, graduate education experiences, residencies and fellowships,
all professional appointments and positions, professional service activities, institutional
activities, all relevant honors, awards and recognitions, professional society
memberships, appropriate licensure and certification information, and academic ranks
attained. The CV must not list any Personal Identifiable Information (PII).

a) STATEMENT OF SCHOLARLY ACTIVITIES. The Statement of Scholarly
Activities (see Enclosure 4, Attachment 2) should document evidence of the
applicant’s achievements in the domains of Research (Discovery & Integration),
Service (Application of knowledge and skills to Clinical and Professional Service),
and Teaching (3 Levels), as well as completion of formal Faculty Development when
appropriate to the action being requested (see Enclosure 3, attachment 1 for
description of criteria).

c. APA’S Recommendation and Commander’s Concurrence Memorandum:

1) The APA’s recommendation and Commander’s concurrence memorandum (see
Enclosure 4, attachments 4 and 5) are essential parts of the documentation. The APA, in
the recommendation memorandum to the DPDS, must discuss the basis for the
recommended appointment and all relevant aspects of an individual’s career not
represented in the CV and Statement of Scholarly Activities, as specified in the Template.
Should the qualifications of the proposed appointee differ substantially from the general
requirements, the APA must carefully explain the discrepancy in the recommendation
memorandum.

2) The recommendation memorandum should include the following elements:

a) A statement of the proposed action (appointment, renewal of appointment,
reappointment, or promotion), a description of the type and level of academic support
that the candidate will be providing to the USU-affiliated program and recommended
academic rank.

b) The appropriate command authority of a non-billeted faculty candidate must sign
the concurrence section of the memo certifying that the officer may accept a PDC
faculty appointment.
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Enclosure 3
Attachment 1

CRITERIA FOR EVALUATING SCHOLARLY ACTIVITIES

The following listing is intended to present examples of various levels of accomplishment in
the scholarship domains of Research, Service, and Teaching for peer evaluation. This listing is
not exclusionary, but is intended to assist faculty, Department Chairs/PDs, and the PDS ARC
and PDC CAP in matching candidates’ accomplishments to promotion criteria. Moreover, areas
frequently overlap in practice although they are presented as separate and distinct entities here,
and should be listed in all appropriate categories within the Scholarly Activities document.

Criteria listed here are not arranged in a particular hierarchy. It is the responsibility of the
faculty member to provide the Department Chair/PD, MSL and in turn, the PDS ARC and PDC
CAP with an explanation as to the significance of the various activities and accomplishments.

1. RESEARCH (DISCOVERY & INTEGRATION)

a. The Scholarship of Discovery is original, disciplined research which expands or
challenges knowledge. It encompasses the pursuit of phenomena and observations that result in
the generation of new knowledge.

b. The Scholarship of Integration encourages innovative thinking that connects various
disciplines through creative synthesis and seeks to interpret, draw together, and bring new insight
to original research. It provides meaning to isolated facts, and illuminates data, by putting them

in perspective and fitting them into larger intellectual patterns. It requires innovative thinking,
bringing different perspectives to bear on central themes, such as:

1) Evidence of peer review and acceptance of new or integrated knowledge though the
dissemination of the results.

2) Demonstrated evidence of originality as an investigator. Demonstrates the ability to
initiate and design the research protocol.

3) Fostering the research of other groups and individuals in the department, and related
disciplines.

4) Experience in the development of research policy.

5) Collaborator in design, conduct and publication of the research, including as a
participant in a multi-center trial.

6) Coordinates the research at a national level in a multi-center study.

7) Authorship of papers in peer-reviewed journals that demonstrate the ability to
generate and test hypotheses. An ongoing, peer-reviewed publication record.

8) Authorship of articles that integrate knowledge in a field or that assesses the overall
value of discoveries in relation to the areas of basic or applied research and/or current
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Enclosure 3
Attachment 2

GUIDELINES FOR ACADEMIC PROMOTION

Along the Professorial series of ranks, PDC faculty are expected to demonstrate an increasing
level of experience, skill, and professional accomplishment, while exhibiting progressive
leadership and involvement in the management of their local training program, their local
sponsoring organization, the USU, and regional and national dental organizations.

As outlined in USU Instruction 1100 (Reference (d)) the ranks in the Professorial series are
ascending with the following general definitions:

1. Assistant Professor is the basic entry level faculty rank. This level of scholar is
expected to have all qualifications customary in their profession or field and to have
demonstrated clear potential for achievement and a capacity for productivity in multiple areas of
scholarship. Clinical faculty are required to have the appropriate level degree for their
profession (Doctor of Dental Surgery (DDS), Doctor of Medicine in Dentistry (DMD), MD,
etc.).Faculty appointed to the Educator Track are required to have the appropriate level
certificate or degree for their area of technical expertise (BS, MS, PhD, etc.).

2. Associate Professor is the faculty rank indicative of fully-matured scholarship in multiple
domains; it is based upon the extramurally peer-evaluated and clearly demonstrated capacity for
sustained scholarly achievement and productivity. Prior to consideration for appointment or
promotion to the rank of Associate Professor, candidates must have attained all degree and
scholarly requirements for appointment as an Assistant Professor.

3. Professor is the highest rank a faculty member may be awarded on the basis of peer
recommendation and is reserved for those faculty members who have repeatedly demonstrated
outstanding achievement across the spectrum of scholarship; it is not awarded for length of
service but only after careful consideration of the quality, quantity and national and/or
international impact of the individual’s scholarship. Prior to consideration for appointment or
promotion to the rank of Professor, candidates must have attained all degree and scholarly
requirements for appointment as an Associate Professor.

* NOTE: Promotions to Associate Professor and Professor are not awarded for length of
service but only after careful consideration of the quality, quantity, and national and/or
international impact of the individual’s scholarly accomplishments that are indicative of a fully-
matured faculty member. Although faculty will progress in their development at different rates
and some may reach expected progress points earlier than others, the following essential
requirements and general guidelines are provided for use in making decisions regarding the
appropriateness of faculty promotion.

4. Essential: Faculty should serve at least one full appointment term (3 years) at their current
rank before being considered for promotion to allow a thorough assessment of their scholarly
achievements, level of academic development and leadership potential.

5. Essential: Consistent demonstration of faculty development to obtain continued

advancement in academic associated knowledge and skills (examples would include substantial
progress toward a USU faculty development certificate, Health Professions Education certificate

USU Instruction 1100D



Enclosure 3
Attachment 2

or degrees, or equivalent civilian programs) is required for each promotion consideration level.

a. As outlined in this Instruction (1100D) (Reference (a)), “Qualification for promotion will
not be linked to uniformed title or time in rank” and “Should qualifications of the proposed
appointee differ substantially from the general requirements,” the PD must carefully explain the
discrepancy in the recommendation memorandum.”

b. Qualifications for appointment or promotion will vary according to the particular
academic pathway, based on the expected distribution of time spent in key focus areas of:

1) Teaching (T) — Includes 3 levels: basic teaching, scholarly teaching, and scholarship
of teaching.

2) Research (D/I) — Generation of new knowledge and translation of peer-reviewed
information into clinical patient care.

3) Service (A) — Utilization of professional knowledge and skills at local, regional,
national and international levels.

1. CLINICIAN-EDUCATOR PATHWAY
a. Focus Areas (approx. % effort): T (60%), D/I (20%), A (20%)
1) PROMOTION TO ASSOCIATE PROFESSOR
a) Required: Completion of essential requirements 1 and 2.
b) General guidelines are:
(1) Achievement of National Board or Professional Certification.

(2) Demonstration of increasing levels of teaching ability, activity, and
responsibility.

(3) Demonstration of curriculum development and scholarly achievement beyond
those accomplished at the Assistant Professor rank.

(4) A body of scholarly work in discovery and integration evidenced by the
dissemination of knowledge in authored or co-authored published media.

Examples include:
(a) Publication in peer-reviewed journals (e.g. original research, clinical
practice guidelines, meta-analyses, systematic reviews; may also include
clinical case reports, case series, clinical techniques, and scoping reviews.)

(b) Presentations of abstracts, posters, and podium talks at local, regional,

USU Instruction 1100D 2
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Attachment 2

(c) Significant contributions to the online clinical and scientific community in
the areas of research and integration.

(d) Non-peer-reviewed publications including Clinical Updates, Technical
Reports, and similar authored and co-authored works will also be considered.

(5) A minimum of 5 peer-reviewed publications (authored/co-authored), or
equivalent based on the body of scholarly work, will be used as a target to
demonstrate this requirement. However, due to the variation in residency program
design, this number is not an absolute requirement and must be viewed in the
context of the faculty member’s opportunity for research involvement.

NOTE: It may be appropriate to consider a change to the CLINICAL pathway,
for those faculty who do not have the opportunity to accomplish research
activities due to local capabilities. However, additional time is required prior to
consideration of the CLINICAL pathway to demonstrate excellence in clinical
teaching and associated duties.

2) PROMOTION TO PROFESSOR

Achieving the rank of Professor is a significant accomplishment and is reserved for
faculty who have completed significant professional development, demonstrated
significant scholarly achievement, program leadership, research, institutional
citizenship and national recognition. It is generally expected that faculty will require
5+ years at the rank of Associate Professor and build upon previous scholarly
achievements.

a) Required: Completion of essential requirements 1 and 2.
b) General guidelines are:

1) Successful demonstration of Program Directorship or significant academic
leadership role.

2) National recognition such as involvement with the American Dental
Association Commission on Dental Accreditation (ADA CODA), Academy of
General Dentistry (AGD), Specialty Orgs, etc.).

3) Surgeon General/Specialty Consultant/Specialty Leader.

4) Demonstration of increasing level of teaching experience and curriculum
development beyond that achieved prior to the rank of Associate Professor.

5) Demonstration of Institutional Citizenship and Community Involvement.

USU Instruction 1100D 3
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Attachment 2

6) Presentation at National or International professional meetings.

7) Research activity, with authorship, mentorship, and strategic involvement. A
minimum of 5 additional publications (authored/co-authored) at the rank of
Associate Professor will be used as a target to demonstrate this requirement;
however, due to the variation in residency program design this number is not an
absolute requirement and must be viewed in the context of the faculty member’s
opportunity for research involvement, as well as the publication volume of other
types of scholarship, such as clinical or procedural review papers, evidence-based
clinical practice guidelines, etc.

a. Demonstrated management of personnel, materials and procured funding.
b. Demonstrated Ethical and Professional conduct with recognition among peers.
2. CLINICIAN-INVESTIGATOR PATHWAY
Focus Areas (approx. % effort): T (40%), D/I (40%), A (20%).
a. PROMOTION TO ASSOCIATE PROFESSOR -
A stronger focus on Discovery and Integration for this pathway drives greater emphasis on
research activities, with authorship of or participation on dental research projects/initiatives, and
peer-reviewed publications. A minimum of 8 publications (authored/co-authored) will be used
as a benchmark to demonstrate this requirement.

1) Required: Completion of essential requirements 1 and 2.

2) General guidelines are:
a) Achievement of National Board or Professional Certification.

b) Demonstration of involvement in their department’s clinical and teaching
programs.

¢) Presentations at Local or Regional professional dental or research meetings.

d) Demonstration of grant writing and successful acquisition of extramural research
funding.

b. PROMOTION TO PROFESSOR

Achieving the rank of Professor is a significant accomplishment and is reserved for faculty
who have demonstrated significant scholarly achievement, program leadership, research,
institutional citizenship and national recognition. It is generally expected that faculty will
require 5+ years at the rank of Associate Professor to attain the accomplishments and
demonstrate the level of leadership and involvement expected for promotion to the rank of
Professor.
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Research activity, with authorship, mentorship, and strategic involvement. A minimum of 8
additional publications (authored/co-authored) in the past 5 years will be used as a benchmark to
demonstrate this requirement.

1) Required: Completion of essential requirements 1 and 2.

a)

General guidelines are:

National recognition (involvement with ADA CODA, ADEA, AGD, Specialty Orgs,
etc.).

b)
c)
d)
e)
f)

Surgeon General/Specialty Consultant/Specialty Leader.

Demonstration of Institutional Citizenship and Community Involvement.
Presentation at National or International professional meetings.
Demonstrated management of personnel, materials and procured funding.

Demonstrated Ethical and Professional conduct with recognition among peers.

3. RESEARCH PATHWAY

Focus Areas (approx. % effort): D/I (85%, as per USU Instruction 1100), A (10%), T (5%).

a. PROMOTION TO ASSOCIATE PROFESSOR. Research activity, with authorship of
or participation on dental research projects/initiatives, and peer-reviewed publication. A
minimum of 10 publications (authored/co-authored) will be used as a benchmark to demonstrate
this requirement.

1) Required: Completion of essential requirements 1 and 2.

2) General guidelines are:

a.

b.

Significant effort demonstrated towards faculty development.

Demonstration of no more than 10-15% involvement (.1 to .15 FTE) in their
department’s clinical and teaching programs.

Presentations at Local or Regional professional dental or research meetings.

Demonstration of grant writing and successful acquisition of extramural research
funding.

b. PROMOTION TO PROFESSOR

Achieving the rank of Professor is a significant accomplishment and is reserved for faculty

USU Instruction 1100D 5
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who have demonstrated significant scholarly achievement, program leadership, research,
institutional citizenship and national recognition. It is generally expected that faculty will
require 3-5 years at the rank of Associate Professor to attain the accomplishments and
demonstrate the level of leadership and involvement expected for promotion to the rank of
Professor.

Research activity, with authorship, mentorship, strategic involvement, and a minimum of 10
additional publications (authored/co-authored) in the past 5 years will be used as a benchmark to
demonstrate this requirement.

g)

h)

i)
i)

1) Required: Completion of essential requirements 1 and 2.

2) General guidelines are:

National recognition (involvement with ADA CODA, ADEA, AGD, Specialty Orgs,
etc.).

Surgeon General/Specialty Consultant/Specialty Leader.

Demonstration of Institutional Citizenship and Community Involvement.
Presentation at .National or International professional meetings.

Demonstrated management of personnel, materials and procured funding.
Demonstrated Ethical and Professional conduct with recognition among peers.

Significant effort was demonstrated towards faculty development with completion of the
USU Faculty Development Certificate in Research.

Demonstration of no more than 10-15% involvement (.1 to .15 FTE) in their
department’s clinical and teaching programs.

Presentations at Local or Regional professional dental or research meetings.

Demonstration of grant writing and successful acquisition of extramural research
funding.

4. CLINICAL PATHWAY

Focus Areas (approx. % effort): T (80%), A (20%).

a.

PROMOTION TO ASSOCIATE PROFESSOR (with transfer from the Clinician-

Educator Pathway)

The CLINICAL pathway is reserved for those faculty members who have demonstrated
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Attachment 2

fully-matured expertise in clinical teaching, practice, and administration. Therefore, the entry-
level rank begins at Associate Professor following 3-5 years at the Assistant Professor rank in the

Clinician-Educator pathway.
1) Required: Completion of essential requirements 1 and 2.
2) General guidelines are:
a) Achievement of National Board or Professional Certification.
b) Demonstration of increasing levels of teaching ability, activity, and responsibility.

¢) Demonstration of advanced curriculum development and scholarly achievement
beyond those accomplished at the Assistant Professor rank in the Clinician-Educator
pathway.

d) Presentations at Local or Regional professional dental or research meetings

b. PROMOTION TO PROFESSOR

Achieving the rank of Professor in the CLINICAL pathway is a significant accomplishment
and is reserved for faculty who have demonstrated peer-recognized achievements in clinical
teaching, program leadership, application, institutional citizenship, and national recognition. It
is generally expected that faculty will require 5+ years at the rank of Associate Professor and
build upon previous scholarly achievements. Promotion to Professor in the CLINICAL pathway
can also be considered as a transfer from the Clinician-Educator pathway, as described

previously, when academic assignments preclude involvement in the scholarship areas of
discovery and integration.

1) Required: Completion of essential requirements 1 and 2.
2) General guidelines are:

a) Successful demonstration of Program Directorship or significant academic
leadership role.

b) National recognition (involvement with ADA CODA, AGD, Specialty Orgs, etc.).
¢) Surgeon General/Specialty Consultant/Dental Specialty Leader.

d) Demonstration of increasing level of teaching experience and curriculum
development beyond that achieved prior to the rank of Associate Professor.

e) Demonstration of Institutional Citizenship and Community Involvement.

f) Presentation at National or International professional meetings.
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g) Demonstrated management of personnel, materials and procured funding.
h) Demonstrated Ethical and Professional conduct with recognition among peers.
5. EDUCATOR PATHWAY

Focus Areas (approx. % effort): T (80% non-clinical teaching), A (20%).

Faculty appointed to this pathway will have demonstrated evidence of the skills necessary to
effectively transfer knowledge and the ability to lead students to think critically and
purposefully.

a. PROMOTION TO ASSOCIATE PROFESSOR

Promotion to the rank of Associate Professor in the Educator pathway is reserved for those
faculty members who have demonstrated sustained and outstanding achievement in the

Scholarship of Teaching including demonstrated accomplishments representing Level Two
teaching activities.

1) Required: Completion of essential requirements 1 and 2.
2) General guidelines are:
a) Exceed all applicable criteria outlined for the rank of Assistant Professor.
b) Demonstration of increasing levels of teaching ability, activity, and responsibility.

¢) Demonstration of advanced curriculum development and scholarly achievement
beyond those accomplished at the Assistant Professor rank.

d) Evidence of sustained scholarly activity, institutional citizenship and professional
recognition in their field of expertise.

e) Must serve as a standard of excellence for colleagues.
b. PROMOTION TO PROFESSOR
Promotion to the rank of Professor in the Educator pathway is reserved for those faculty
members who have demonstrated sustained and outstanding achievement in the Scholarship of
Teaching including demonstrated accomplishments representing Level Three teaching activities.
1) Required: Completion of essential requirements 1 and 2.

2) General guidelines are:

a) Exceed all applicable criteria outlined for the rank of Associate Professor.
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b) Demonstration of increasing levels of teaching ability, activity, and
responsibility.

¢) Demonstration of advanced curriculum development and scholarly achievement
beyond those accomplished at the Associate Professor rank.

d) Presentation at National or International professional meetings
e) Publication in the Health Professions Education scholarly literature.

f) Evidence of increased scholarly activity, institutional citizenship and professional
recognition in their field of expertise.

g) Must serve as a standard of excellence for colleagues.

USU Instruction 1100D 9
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Enclosure 4
Attachment 7

(DATE)
MEMORANDUM FOR EXECUTIVE DEAN, POSTGRADUATE DENTAL COLLEGE

SUBIECT: Actions of the Postgraduate Dental College Committee on Appointments and
Promotions (PDC CAP)

The PDC CAP met on (DATE) to review the application packets of faculty seeking appointment
or promotion in the Postgraduate Dental College of the Uniformed Services University.
Application packets consisted of Curriculum Vitae, Description of Scholarly Activities,
Department Chair/Residency Program Director’s recommendation, commander’s concurrence,
and USU Form 107D.

The following actions are recommended:

Name Action Votes
(Y/N/Abstain/Defer)
a. (NAME) (ex. appointment to associate professor)

(ex. 3 Yes, 0 No, 0 Abstain, 0 Defer)

b. NAME) (ex. promotion to professor)
(ex. 3 Yes, 0 No, 0 Abstain, ¢ Defer)

SEE FORMAT (SHOWN ABOVE). CONTINUE AS SHOWN IF ADDITIONAL
NAME/ACTION YOTES ARE NEEDED

(NAME)
Chair, PDC CAP
Postgraduate Dental College

USU Instruction 1100D
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