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This Instruction establishes policies and procedures for the appointment, promotion, and 
tenure of the faculty and academic staff of the Uniformed Services University of the Health 
Sciences (USU). Information contained in this Instruction defines the necessary conduct, 
scholarly and professional qualifications for faculty and academic staff members, tracks, 
titles, and the procedures for appointment. The policies and procedures for promotion, 
tenure, termination, non-renewal of appointment, suspension, and due process are 
referenced. 

A. Reissuance and Purpose. This Instruction reissues USU Instruction 1100, and provides 
policies and procedures for the appointment, promotion, and tenure of USU faculty and 
academic staff. It describes terms of appointment, provisions for annual review, granting of 
tenure, suspension, and termination of appointments and tenure, non-renewal of 
appointments, conduct of employees, and due process for employee actions. 

See Enclosure I. B. References. 

C. Applicability. This Instruction applies to all USU components. 

D. Policy. 

1. The mission, governance, organization, responsibilities and functions of USU are set 
forth in Title 10, United States Code, Chapter 104, and Department of Defense (DoD) 
Instruction 5105.45. 

2. The President, USU, manages University programs, activities, personnel, and 
resources as prescribed by the Assistant Secretary of Defense (Health Affairs), with the 
advice of the Board of Regents (BOR). The BOR will provide advice to the President, USU, 
on all policy decisions and all recommendations regarding faculty status. The BOR works 
with the President, USU, to assure comparable standards across USU. The Deans of each 
school shall develop and administer policies and procedures on the academic affairs of their 
respective schools. The faculty, through the Committee on Appointments and Promotions 
(CAP) or the Committee on Appointments, Promotion, and Tenure (CAPT), has the 
































