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	1. There are more applicants with diverse backgrounds
		YM
	Total
	Mil
	F2G
	Women
	Black
	Asian 
	Mex Am*
	PR*
	Native A/A/H

	2013
	2778
	144
	1170 
	975
	199
	550
	73
	21
	46

	2014
	2740
	397
	624
	922
	175
	626
	69
	21
	29

	2015
	2997
	435
	714
	1048
	241
	652
	70
	30
	41

	2016
	3177
	436
	757
	1152
	288
	736
	95
	30
	55




	2. Similar rates of diverse candidate acceptance (offers:applicants)
	   YM	Total	       Mil	         F2G                 Women	  Black	      Asian            Mex Am*      PR*        Native A/A/H
	2013
	1:9.1 (11%)
	ND
	ND
	1:8.7 (11%)
	1:71 (1.4%)
	1:8 (13%)
	1:11 (8.8%)
	1:25 (4.0%)
	0.0

	2014
	1:9.7 (10%)
	1:4 (25%)
	1:11 (9.1%)
	1:10 (10%)
	1:14 (6.8%)
	1:13.5 (7.3%)
	1:9.7 (10.3%)
	1:5.6 (17.9%)
	1:19 (5.3%)

	2015
	1:12 (8%)
	
	
	1:10 (9%)
	1:20 (5%)
	1:13 (7%)
	1:8.75 (11%)
	1:7.5 (13%)
	1:13 (7%)




	3. Increasing percentage of diverse matriculants
	YM	Total	       Mil	         F2G                 Women	  Black	      Asian            Mex Am*      PR*        Native A/A/H
	2011
	171
	(59)
	(18)
	30% (52)
	2.3% (4)
	22%(37)
	4.1% (7)
	2.9% (5)
	0.6% (1)

	2012
	171
	(54)
	(17)
	35% (60)
	4.1% (7)
	18%(30)
	1.8% (3)
	0
	0

	2013
	170
	31% (53)
	16.5% (28)
	33% (56)
	1.1% (2)
	26%(45)
	1.2% (2)
	0
	0

	2014
	172
	41% (70)
	18.6% (32)
	34% (58)
	4.1% (7)
	14%(24)
	2.9% (5)
	2.3% (4)
	0.6% (1)

	2015
	171
	39% (67)
	16.4% (28)
	38% (65)
	5.3% (9)
	17% (29)
	2.9% (5)
	1.7% (3)
	1.2% (2)




	4. Social Identity Student Interest Group Activities
	LGBT+ and supporters held first lunchtime discussion to explore the University climate and needs.

	5. Three services in the second EMDP2 Class
	Army, Marines and Air Force are represented in the second class of Enlisted to Medical Degree Preparatory Program class.

	6. High School outreach programs
	S2M2 – Science Service Mentorship and Medicine week long programs aided by new EMDP2 students enhancing the mentorship aspect of the program. 

	7. Faculty Diversity and inclusion efforts added to annual evaluations
	•Organized two offsite lunches for African American medical students and mentors. 
•Coordinated African Alumni with current African American students mentorship program we currently have 7 students that have been assigned mentors out of 23 students.

	8. Increased local outreach efforts
	Visited six local high schools and one middle school and spoke with 135 students.  Emailed students on upcoming internships.  Partnered with a local after school program at Lincoln Park Elementary School to help student in K-5 improve their reading abilities.


YM – Year Matriculating, Mil – prior military service, F2G – First to graduate college, Black – or African American, Mex Am – Mexican American, PR – Puerto Rican, Native A/A/H – Native American/Alaskan/Hawaiian, ND – No data, CSM – Command Sergeant Major, * - LCME designation 

